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To whom it may concern:

Mid Ulster District Council would like to take this opportunity to provide comments on
the Department’s Consultation on funding for the Employment Support Scheme
Equality Impact Assessment.

The Council understands that the DfC’s budget has been cut which has resulted in
this consultation on ceasing funding for the Employment Support Scheme due to the
constrained financial position of the Department.

From examination of the proposed ceasation of funding for the Employment Support
Scheme and their anticipated impacts it is clear that the cuts will significantly
negatively impact on S75 groups in a cross sectoral way. Therefore, the Council
would urge the Department to adopt a joined up and flexible approach in order to
exhaust all opportunities whereby this programme can be maintained.

The consultation document notes that this programme currently provides
employment support for 249 people with disabilities in the community. Mid Ulster
District Council currently hosts several employment support employees in various
service areas, primarily Environmental Services and Leisure. The Council is also
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aware of possible proposals for host organisations in Northern Ireland to becoming
the employer of USEL employees. While this option may be able to be considered
within some host organisation’s budgets, smaller employers with less financial and
employment resources may not be able to employ a person with a disability, without
the financial support and practical assistance and resources available via
Employment Support Programme. The potential consequences for the individual
may be a negative impact and the potential consequences for the employment
support employee(s) may be redundancy if USEL as an employer is unable to offer
suitable alternative employment. Equality Commission’s Draft Strategic Plan 2025-
2028 notes “Only 38% of disabled people in Northern Ireland are employed (NISRA).
Disabled people can encounter many challenges when accessing or remaining in
employment” “Over half of enquiries to our advice service are about disability
discrimination”. As such, the Council has serious concerns regarding the negative
outcomes for people with a disability who need access to supported employment.

Mitigations

While the Council appreciate that it is difficult to make funding cuts and remove
support, the significant negative impact upon people with a disability cannot be
ignored. Any level of mitigation would need to be swift and substantial in order to be
able to even mildly address the potential impact on individuals who access
supported employment. While the Council understand that there may be some
alternative forms of support available, this will involve upheaval and transitional
challenges for many supported employment participants.

Consultation Timeline

The consultation timeline does not seem to offer the option of face-to-face
consultations or any public meetings. It is the opinion of the Council that because the
consultation falls during the Christmas period, that it could have benefited immensely
from further opportunities to fully discuss the impacts of these proposals.

Rural Needs

In relation to this consultation Mid Ulster District Council believe that the Department
has failed to demonstrate that due regard has been paid to the Rural Needs Act
2016. The removal of supported employment will clearly have a significant economic
impact individuals who are rural dwellers who rely on the schemes. However, the
relevant Rural Needs Impact Assessment information has not accompanied the
consultation document and as such the influence of rural needs requirements are not
reflected in the significantly reduced budgetary provisions. In addition, in the
absence of a documented assessment, no rural needs mitigations have been made
available in relation to these proposals. DAERA, who oversee the implementation of
the Act are clear that Rural Needs Impact Assessment should not be completed
retrospectively. Therefore, any assessment that follows this consultation period is not



useful because the time for its influence on decision making will have already
passed.

Conclusion

Mid Ulster District Council opposes DfC’s outlined cessation of funding for this
programme. The proposals will negatively impact across Section 75 groups but
particularly disabled people and it will greatly undermine progress in this area that
has been made to date. Whether these outcomes are unintentional or not, the
negative impacts need to be strongly considered in relation to mitigations and where
resources should be allocated if any additional funding is made available in the
future.

Yours sincerely

Clir Eugene McConnell

Chairperson, Mid Ulster District Council



