Revised Policy:-
e Revised Amounts & Pension Contribution Banding

Report on Rates re: Employer Discretions under the Local

Government Pension Scheme (LGPS) (NI) 2014
Regulations & other related Regulations.

Date of Meeting 3" April 2025
Reporting Officer Geraldine Dyson, Head of Human Resources
Contact Officer Marissa Canavan, Strategic Director of Organisational

Development

Is this report restricted for confidential business?

If “Yes’, confirm below the exempt information category relied upon No

Yes

1.0 | Purpose of Report

1.1 | To inform Members of the annual revisions to employees’ pension contribution
banding rates and the revised limits for additional pension contributions within Mid
Ulster District Council’'s Policy Statement in respect of Employer’s Discretions
under (LGPS) (NI) with effect from 1 April 2025.

2.0 | Background

2.1 | The following policy has been reviewed and find attached for information:-

e Mid Ulster District Council Policy Statement re: Employer Discretions under
the Local Government Pension Scheme (LGPS) (NI) 2014 Regulations &
other related Regulations including Banding Policy

3.0 | Main Report

3.1 | The Employees’ Pension Contribution Banding Policy within Mid Ulster District
Council Policy Statement re: Employer Discretions under the Local Government
Pension Scheme (LGPS) (NI) 2014 Regulations & other related Regulations has
been revised with new rates as at 1 April 2025 and attached as appendix.

4.0 | Other Considerations
Financial, Human Resources & Risk Implications

4.1 | Human Resources: - N/A

4.2 | Financial: - Increases to amounts within the Pensions Discretions:- discretion 1

(power to grant extra annual pension), discretion 2 (contribute to cost of
purchasing extra pension), discretion 8 ( employees’ contributions banding rates),
discretion 15 (statutory week’s pay limit for purpose of redundancy payment — to




4.3

be updated following notification of applicable statutory increase with effect from 6
April 2025)

Risk Management: N/A

4.4

Screening & Impact Assessments

Equality & Good Relations Implications:
N/A

Rural Needs Implications:
N/A

5.0

Recommendation(s)

Members are informed of:

e The annual revisions to the Pension Discretions numbers 1, 2, 8 & 15
pension contribution bands from 15t April 2025, as contained within the Mid
Ulster District Council’s Policy Statement Employer Discretions under the
Local Government Pension Scheme (N Ireland) 2014 Regulations & other
related Regulations, as previously notified by NILGOSC.

6.0

Documents Attached & References

e Mid Ulster District Council Policy Statement — Employer Discretions under
the LGPS (NI) 2014 Regulations and other related Regulations.




