Report on Renewal of the Supplier Agreement for Halfords Cycle 2
P Work Scheme through ESPO Framework
Date of Meeting 5% June 2025
Reporting Officer Marissa Canavan, Strategic Director, OD Strategy &
Performance
Contact Officer Tanya Gwynne, People & Performance Officer

Is this report restricted for confidential business?

If “Yes’, confirm below the exempt information category relied upon No | X

Yes

1.0

Purpose of Report

11

Renewal of Supplier Agreement for Halfords for the provision of our Cycle 2 Work
Scheme through ESPO Staff Benefits Framework.

2.0

Background

2.1

We offer the Cycle 2 Work Scheme to staff giving them the opportunity to purchase
a bicycle and accessories from hundreds of brands in-store or online from
Halfords, Tredz or one of the independent bike shops. Staff can purchase
bikes/accessories up to the value of £2000 paid off over a max 12 month/52-week
period through their salaries/wages.

The Halfords supplier agreement for the Cycle 2 Work Scheme recently expired
and requires renewal, which had historically been procured through the ESPO
Framework.

ESPO is one of the largest public sector owned professional buying organisation in
the UK, providing goods and services to the public sector. The ESPO framework
offers customers a quick, simple and competitive route to procuring various Staff
Benefits schemes, from individual schemes to fully managed services
encompassing multiple schemes.

3.0

Main Report

3.1

Halfords is a leading provider of a cycle to work scheme (“Cycle2Work” or the
“Scheme”) which enables employees of the Employer to hire bicycles and related
cycling safety equipment directly from Halfords, as part of the Employer’s staff
benefits programme.

The current supplier agreement with Halfords expired and has been temporarily
extended to allow staff the ability to still purchase bikes in the interim whilst




approval is granted. The supplier agreement has been in place with Halfords for a
number of years through the ESPO Framework.

The scheme is quite popular with staff and is very much in line with both our
Sustainability and Health and Wellbeing Strategies encouraging staff to be more
active and cycle, rather than drive when/where possible. There are currently 17
staff paying for a bike through the scheme, with weekly queries from our staff
about membership of the scheme.

In order to continue to provide the Cycle2Work Scheme to staff we need to
complete the online “Customer Access Agreement” with ESPO.org., once
registered we can then choose Halfords as our Cycle2 Work supplier and enter
into their supplier agreement through the ESPO Framework.

4.0

Other Considerations

4.1

Financial, Human Resources & Risk Implications

Financial:

The Cycle2Work Scheme is an integral part of the Council’s staff benefits
programme. The use of the ESPO framework is a cost-effective means of
procuring services.

Human:
Officer time to administer the arrangements via ESPO/Halfords.

Risk Management:
Due diligence has been established via the ESPO framework.

4.2

Screening & Impact Assessments

Equality & Good Relations Implications:

Rural Needs Implications:

5.0

Recommendation(s)

5.1

To renew the Supplier Agreement with Halfords for the provision of Cycle2 Work
Scheme through completion of a Customer Access Agreement with ESPO

6.0

Documents Attached & References

N/A




