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1.0 Purpose of Report 

 
1.1 

 
To consider Mid Ulster District Council’s Annual Progress Report for the period 2020-
21 on meeting the statutory equality and good relations duties as detailed within 
Section 75(1) and 75(2) of the N Ireland Act 1998. 
 

2.0 Background 

 
2.1 
 
 
 
 
 
 
2.2 
 
 
 
 
2.3 

 
Mid Ulster District Council is bound by Section 75 of the N Ireland Act 1998.  
Section 75(1) requires that the council gives due regard to the need to promote 
equality of opportunity between groupings/categories as detailed within the Act and 
Section 75(2) requires that regard be given to the desirability of promoting good 
relations between persons of different religious belief, political opinion or racial 
group.  
 
The council’s overarching document and framework around which it fulfils its 
statutory duties is its Equality Scheme. The Annual Progress Report (2021-2022) 
sets out to what extent the Council has demonstrated fulfilment of its statutory 
duties to promote equality and good relations through its Equality Scheme.  
 
The Equality Commission has requested that a progress report be made and 
published on Council’s website by end of August each year reporting on the 
previous year/period.  
 

3.0 Main Report 

 
3.1 
 
 
 
 
 
 

 
The Annual Progress Report for the period 2021-22 is attached as Appendix A.  It 
reports on aspects of the council’s Equality Scheme and how it has been 
implemented over the period, together with providing information on various 
activities being undertaken across departments which have contributed towards 
meeting our Equality Duties.  
 



3.2 
 

The Annual Progress Report for the reporting period 2021-22 is required to be 
submitted to the Equality Commission by 31st August.  
 

4.0 Other Considerations 

 
4.1 

 

Financial, Human Resources & Risk Implications 
 

Financial: N/A 
 

Human: N/A 
 

Risk Management: N/A 
 

 
4.2 

 

Screening & Impact Assessments  
 

Equality & Good Relations Implications: N/A 
 

Rural Needs Implications: An RNIA would not be appropriate or proportional.  
 

5.0 Recommendation(s) 

 
5.1 
 
 

 
That Council approves the Annual Progress Report (2021-22) on the 
implementation and activity surrounding its Equality and Good Relations statutory 
duties. 
 

6.0 Documents Attached & References 

 
6.1  

 
Appendix A: Mid Ulster District Council Annual Progress Report (2021-22) 
 

• Appendix 1 - Mid Ulster Sports Arena Programme 

• Appendix 2 - Carers Programme 
 

 


