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1.0 Purpose of Report 

 
1.1 

 
To update members on the Bonfire Working Group and consideration of Draft Procedures 
arising from the selection of Draft Options at last month’s meeting of Committee. 
 

2.0 Background 

 
2.1 
 
 
 
 
2.2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.3 
 
 
 
 
 

 
The Working Group have considered a range of issues pertaining to local bonfire events 
held throughout the year and met with representatives from the various statutory 
agencies.  Following discussion, it was agreed that Draft Guidelines be developed to 
assist local communities celebrate their cultural events safely.   
 
Special Meeting August 2017   
 
Following discussions at the Environment Committee meeting in August 2017 (Minute 
reference SE001/17), it was resolved: 
 
That it be recommended to the Council that approval be given to: 
 

1) Members continuing on their work with the Bonfire Working Group and wait until 
the findings of the Flags and Emblems Committee being made known before 
inviting other agencies i.e. PSNI, Fire Service and NIEA to becoming involved. 

 
2) Engagement with local communities who wish to host bonfires and those who 

don’t wish to host bonfires on Council land to ensure adherence to Good Practice 
with Council and other Statutory Agencies to promote public safety at bonfires. 

 
3) Officers to prepare an Options Paper for the introduction of an application and 

licencing process, which should meet certain criteria for building bonfires, with this 
being done through the Bonfire Working Group and then brought back to 
Committee for consideration. 

 
4) Illegal bonfires being put on the Risk Register and being brought back to 

Committee. 
 
 

Event Management Procedures 

At the February meeting of Committee, members were updated on the Councils 

proforma’s for Event Management. 



 
 
 
 
 
 
 
 
 
 
 
 

For the purpose of Council’s guidance an ‘Event’ is defined as, ‘a planned and organised 

occasion taking place on an outdoor Council facility, outside the normal day to day 

business of the Council service, attracting members of the public or invited guests to the 

event’. 

Council’s Event Safety Guidance requires outside bodies to complete a proforma in order 

to gain access to Council property. This process requires the organisers to demonstrate 

the following:    

• Details of an Event Organiser and event management 

• Safeguarding Policies of children and adults at risk of harm (when applicable) 

• Public Liability Insurance   

 
Outside of this general policy context, Mid Ulster Council is not insured to have bonfires 
on its property. Unregulated bonfires can carry a risk of serious injury being caused to 
someone, either during the building process or when the bonfires are lit if they are not 
appropriately managed and controlled. 
 
 

3.0 Main Report 

 
3.1 
 
 
 
 
 
 
 
 
 
 
 
 
3.2 
 
 
 
 
 
 
 
 
 
3.3 
 
 
 

 
The Environment Committee at last month’s meeting requested that the remit of the 
Bonfire Working Group be extended to include Good Relations within its Terms of 
Reference in the promotion of safer bonfires.  
 
The key objectives of the Working Group as amended are as shown below : 
 

• Review the current position regarding bonfires set up on Council property. 

• Explore the options for reducing negative environmental impacts around bonfires 
in conjunction with other statutory bodies. 

• Propose mechanisms for promotion of Bonfire Safety and sustainable bonfires 
/celebration events going forward. 

• Give consideration to Good Relations in these matters.  
 
Following consideration of the Draft Options Paper at last month’s meeting members 
agreed to progress Options 2, 3 and 4 with a focus on Option 3 and 4 in addressing the 
primary issues over the immediate short term.  
 
Members also agreed that an Inter-Agency Bonfire Management Group be established 
which is linked with the Policing and Community Safety Partnership to assist with 
practical implementation. 
 
Options  
 
The Committee identified a combination of the three options listed for progression with a 
focus on Option 3 and 4 in addressing the primary issues over the immediate short term.  
 
 

Option 

No. 

Option Title 

2. Examine Current NIHE Procedures with a View to Emulating 

3. Address Key Areas Where Risk has been Identified  



4. Develop a Strategic Action Plan (2 – 5 years) 

 
Following consideration the Bonfire Working Group reviewed a programme of Draft 
Actions under each of the three Options. 
 
The Draft Actions associated with each of the Options are as detailed in the 
accompanying Draft Procedural Arrangements document included at Appendix 1. 
 
Members are reminded that the Committee prioritised Options 3 and 4 when these issues 
were considered at last month’s meeting. 
 
As previously referenced, the absence of a clear statutory framework for bonfire 
management means public bodies are left to apply best practice in a pragmatic manner 
with support from other statutory agencies as necessary. Council in this instance has 
statutory responsibilities to protect public safety while ensuring the health and safety of its 
staff and workers. Experience would indicate that local communities must be engaged as 
early as practicable to avoid potential disengagement and encourage the application of 
good practice going forward.  
 
The Working Group have reviewed the Draft Procedural Arrangements and confirmed 
that specific guidance and direction is now required for both staff and local residents to 
ensure safe and positive celebratory bonfire events over the forthcoming months. 
 
Members are asked to review the Draft Procedural Arrangements and provide direction 
for staff and local residents in the identification of the actions they wish to see taken 
forward. 
 

4.0 Other Considerations 

 
4.1 

 
Financial & Human Resources Implications 
 
Financial: As identified  
 
Human:  As identified  
 

 
4.2 

 
Equality and Good Relations Implications 
 
As identified 
 

 
4.3 
 
 
 

 
Risk Management Implications 
 
As identified 

5.0 Recommendation(s) 

 
5.1 
 
 
 

 
That Members consider the Draft Procedural Arrangements for promotion of bonfire 
safety and confirm the Actions they wish to see implemented in this regard. 

6.0 Documents Attached & References 



 
6.1 

 
Appendix 1 – Draft Procedural Arrangements   -  Bonfire Working Group Paper 

 
 
Appendix 1 
 
 



 
 



 



 
 
 



 



 


